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Faezeh Nasrollahi
Consultant at Blue Butterfly

f.nasrollahi@shaparak.blue
linkedin.com/in/faezehnasrollahi
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Chris Bossola Sandra Campos Diane Ellis Karen Katz
CEO, NSTO CEO, DVF CEO, DME Advisory Group; Director,
Director, Stage Stores Neiman Marcus Group

Lizanne Kindler Ellen Rodriguez Amy Shecter Jenny Whichello
CEOQ, Talbots Apparel Industry Executive, CEO, Glamsquad CFO, NSTO
Former CEO Lela Rose
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Jenny Whichello
CFO of global luxury retailer NSTO
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Chris Bossola
CEO of global luxury retailer NSTO
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Lizanne Kindler
CEO at Talbots
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Amy Shecter
CEQ of Glamsguad
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CEO of DVF
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Amy Shecter
CEO of Glamsquad
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https://hbr.org/2013/01/women-need-to-realize-work-isnt-schol
https://hbr.org/2013/01/women-need-to-realize-work-isnt-schol
https://www.youtube.com/watch?v=ixZlIm_9HrU
https://www.youtube.com/watch?v=ixZlIm_9HrU
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Diane Ellis

CEO of DME Advisory Group,

Director at Stage Stores,

Former CEO of The Limited and former
President of Chico’s
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https://www.pwc.com/gx/en/women-at-pwc/internationalwomensday/assets/a-new-era-of-talent-key-findings.pdf
https://www.nsto.com/
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Lizanne Kindler
CEO of Talbots
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https://hbr.org/2018/11/how-women-manage-the-gendered-norms-of-leadership
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https://www.cnn.com/videos/business/2018/11/21/pwc-chairman-ceo-action-council-diversity-inclusion-orig.cnn/video/playlists/business-boss-files/

Unraveling

the fabric

ceiling

Contacts

Shannon L. Schuyler
Principal; Chief Purpose Officer
1312520 8602

shannon.schuyler@pwc.com

Carrie Duarte

Workforce of the Future Leader
1617 331 0611
carrie.duarte@pwc.com

Steven J. Barr

Consumer Markets Leader
1415 498 5190
steven.j.barr@pwc.com

Strategic direction

Jennifer Allyn
Marvin Mendoza
Ellen Rodriguez
Martha Turner

Project team

Amy Aaron

Angela Chambliss
Ryan Chung

Cara Clements
Colleen Donato
Abigail Goodstein
Asha Nathan

Josh O’Neil

Larissa von Lockner
Victoria Waranauckas
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